
posting them on social 

media to promote a 

sense of fun, recognition 
and team building. 

 

¶ Ensured that the flannel 

òFlorence Nightingaleó 

badges with a red cross 

were handmade and then 

worn by staff to reflect 

the nursing heritage. 

 

¶ Personally purchased 

materials and framed 

òWall of Praiseó bulletin 

boards on each unit/

ward/SNC office. 

 

¶ Created and distributed 

a colorful schedule and 

memo for each day. 

 

¶ Solicited volunteers and 

project coordinators for 

specific parts of the 

weekõs celebration. 

 

¶ Sent multiple celebrato-

ry emails to nursing staff, 

along with trivia quizzes. 

 

¶ Contacted two local 

elementary schools and 
made arrangement for 

I would like to congratulate An-

gela Routh for being awarded 

Employee of the Year for 2017!  

Angie was the main person be-

hind this past yearõs Nursing 

Week celebration, with the 

theme òBody, Mind, and Spirit.ó  

While the Nurse Manager team 

made a decision to celebrate it 

this year, the original intent was 

just to do a  gift and a food 

event.  With Angieõs enthusi-

asm, hard work, persistence, 

and team building, it turned into 

a week-long special occasion.  

Angie was the organizer and the 

leader.  All the Nurse Managers 

assisted on particular projects, 

but Angie personally: 

 

¶ Created the daily theme and 
took pictures each day, 
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nursing staff volun-

teers to give children 

gift bags.  Angie ob-

tained free nursing 

coloring books from 

national nursing sites 

and personally bought 

nursing related items 

to put in the bags.  

They also  read òI 

want to be a Nurseó 
as a future nurse    

recruitment initiative 

and donated the read-

ing books to each 

classroom. 

 

¶ Wrote an article that 

was published in the 

Smyth County News, 

complementarily     

reflecting on mental 

health nursing and our 

employees. 

 

¶ Contacted a TV news 

program which pro-

vided positive publici-

ty. 

 

Earlier this year in a nurs-

ing staff survey and also in 

an exit interview, the  
(cont. on pg. 2) 

 

Hidden  

 There are Snowflakes 

on every page in this 

edition, just like the 

one pictured here.  

Can you find all of 

them?    

 

 

EMPLOYEE OF THE YEAR 
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nursing department received feed-

back that nursing staff were unhap-

py about not celebrating nursing 

week last year.  During and follow-

ing this yearõs celebration, there 

were many comments reflecting 

appreciation.  It turned out to be 

an amazing and morale building  

celebration! 

 

Thank you Angie and congratula-

tions 
 

 

 

 

 

 

 

 

 

 

 

 

 

From the Director, continued 

Pictured L to R:  Ellen Bear, Angie Routh, Julie Stoots and Jim 

Lundy 

Pictured L to R:  Gerry Moore, Connie Tester, Ellen Bear, Julie Stoots, Angie Routh, Cynthia 

McClaskey, Joey Sword, Heather Fore, Tyyne Miller, Lois Bordwine and Peggy Armstrong. 
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myVRS Financial Wellness: Help Employees Increase Their Financial 

Know-How 

Managing debt, insurance and taxes, spending less, saving, budgeting, and career advancement ðthese 

are important steps on the road to retirement. To help navigate the journey, VRS offers a free financial 

wellness program focusing on money decisions people encounter at every stage in life.  

Get a holistic view of personal finance:  Powered by Enrich, an award -winning web -based platform, 

the myVRS Financial Wellness program helps users grow their knowledge and confidence in everyday 

financial decision -making through a variety of resources, including articles, videos, educational games, 

calculators, and budgeting tools, available to anyone visiting the VRS website.  

Gain access to exclusive content: Through their ǎŜŎǳǊŜ myVRS accounts, VRS members can tap into per-

sonalized features and tools, including:  

¶ A library of mini -courses designed to assess and improve their financial literacy.  

¶ Customized action plans to help them pursue financial goals.  

¶ An expanded library of videos, webinars, calculators, and quick - read articles to increase their finan-

cial savvy.  

¶ Opportunities to earn badges by completing course modules and other financial wellness activities.  
 

Personal finance just got personal!   Take full advantage of the offerings by personalizing your 

myVRS Financial Wellness profile to receive content recommendations based on your interests  that 

build on your knowledge. You can also save budget plans and other resources for future reference. Con-

tent will be continuously added, so check back often!  

https://varetire.us2.list-manage.com/track/click?u=e5d8fafed3b1583f6e92dfd80&id=12531ef241&e=d20e8667d0
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1973õs Maintenance Staff 

 

1995õs Maintenance StaffñMaybe you recognize a few?  

ȄǯȂST FǸǳM THE ǶȂST! 


